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SERPENTINE PRIMARY SCHOOL, PERSONNEL CHANGES 
Statement by Member for Roleystone 

MR M.P. WHITELY (Roleystone) [12.57 pm]:  On Tuesday, 5 November, I presented a petition with 127 
signatures, mainly from parents with children at Serpentine Primary School.  Like the petitioners, I am very 
concerned that frequent changes in senior management personnel at the school may adversely impact on the 
quality of their children’s education.  Since 1999 there have been seven changes in the position of principal, 
involving six different principals and acting principals.  There have also been six changes in the position of 
deputy principal, involving five different deputy principals and acting deputy principals. 
These changes have occurred for a variety of legitimate reasons, including staff taking long-service leave and 
because of the need to temporarily replace the substantive principal at very short notice because the substantive 
principal took an acting promotion.  In those circumstances there was no opportunity to merit select the 
temporary replacement who admirably filled the gap created in term 3 this year.  However, as is consistent with 
the Public Sector Management Act, the acting position needed to be merit selected for term 4 this year.  The 
merit selection process resulted in the appointment of another acting principal for term 4.  I understand the new 
acting principal will hold the position until either the substantive principal returns or the substantive principal 
moves permanently away from the school.  If this occurs, it will be necessary to merit select a permanent 
replacement.  There is therefore the possibility of further change. 
I understand the need to have public sector promotional selection criteria that endeavour to promote the best 
candidate through merit-based selection and to guarantee continuity of employment for staff who wish to 
temporarily act in promotional positions.  However, these considerations need to be balanced against the need 
for continuity of service delivery.   
 


